LOGAN

SECTION 19 AGE DISCRIMINATION IN EMPLOYMENT
ACT (ADEA)

The Age Discrimination in Employment Act (ADEA) of 1967 prohibits companies with at
least 20 employees from considering age in employment decisions for persons aged 40 or
older. Under the provisions of the ADEA, employers may not consider age in making
decisions affecting hiring, compensation, benefits, promotions, and training unless a specific
exception to the law applies.

19-01 POLICY PROVISIONS

19-01 (1) The City of Logan complies with the Age Discrimination in
Employment Act and all subsequent amendments to the act.
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